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Element Weight

|Gwnérsin 166
25

Total Annual value of Socio-economic Development
Lo ot Lo 7O
| 119

Evnanditira

on Overall demoaraphic targets: % :
Learning Expenditure on Leaming Programmes for black people
Program

0.59%

Absorbed

Expenditure on Leaming Programmes for disabled 4.00 0.30% 0.16% 214
black employees
Leamerships, | Number of black people participating in learerships 400 2.50% 242% | 387
Apprenticeships,
Internships Number of black unemployed leamerships 400 250% 159% | 255
Learners Number of black learners absorbed based on 18(2) 5.00 100.00% 2.29% o1
target

initiatives

RCL Foods Limited gualifies and is measured as a Generic Entity under the AgriBEE Sector Code 2017
Element Criteria_Indicator Indicator Weight Target Actual  Score  Element
Score
Voting Rights | Exercisable Black Voting Rights 4.00 25%+1 Vote 2a79% | 397 | 2198
Black Women Vating Rights 2,00 10.00% 13.00% | 200
Economic
Interest Economic interest - black people 4.00 25.00% 292% | 367
Economic interest - black women 2.00 10.00% 177% | 200
Economic interest - Black Designated Groups &
ESOPS, Broad-based Schemes / Co-ops 3.00 4.00% 673% | 300
New Entrants___|Ownership by Black New Entrants 2.00 2.00% 000% | 000
Net Equity Value | Net Equity Value 800 Tormula 0.23 734
oard
Participation | Exercisable Voting Rights of Black Board Members 200 50.00% a.67% | 167 7.719
Exercisable Voting Rights of Black Women Board
Members 1.00 25.00% 16.57% | 067
Executive
Management  |Black Exec. Directors as a % of all Exec. Directors 200 50.00% 000% | 000
Black Women Exec. Directors 2s a % of all Exee.
Directors 1.00 25.00% 000% | 000
Black Exec. Management as a % of Other Executive
Management 200 60.00% 3667% | 122
Black Women Exec. Management as a % of Other
Exceutive 1.00 30.00% 10.00% | 033
Senior T
Black employees in Senior Management 200 60.00% tagst | 050
Black Women employces in Senior 1.00 30.00% 670% | 022
[ it Black employees in Middle Management 200 75.00% 3474% | 03
Manaaelemt |
Black Women employees in Middle Management 1.00 38.00% 1267% | 033
jarise Black employees in Junior Management 1.00 88.00% 7024% | 0.80
Management
Black Women employees in Junior Management 1.00 44.00% 2347% | 053
Disabled
Employees Black disabled employee 2.00%

preferential g procurement Spend with Empotwering Suppliers 5.00 80.00% 5220% | 326 | 3473
Procurement
Procurement Spend with Empowering Suppliers = ,
qualifying as QSEs 3.00 15.00% 3.17% 063
Procurement Spend with suppliers qualifying as EMEs 4.00 15.00% 654% | 174
BEE Procurement Spend with Empawering Suppliers "
Min 51% black owned 8.00 40.00% 37.68% 848
Procurement Spend with Empowering Suppliers Min - L
30% black women ovmed 4.00 12.00% 33.06% | 4.00
B-BBEE Procurement with Designated Group 5 =
suppliers Min 51% black owned 200 2.00% 162% | 162
Supplier e y
Development | SUPPlier Development contributions 10.00 2.00% 7.81% | 1000
; D and Sector v o
Development __|specific Programmes eE 150% 488% | 500
Graduation from Enterprise Development to Supplier
D beneficiary 1.00 Yes No 0.00
Created one or more jobs as a result of SD&ED 1.00 Yes e 600

Min 40%
achieved
7

Yes

Yes

Yes

o | s | oo | |

128.00

YES Initiative 1.5 x YES Target and 5% Absorption

Comment:

Before pafte
discount &
discaunt_“* 0
BEE Recognition Level 3 3
% i 110% _ 110%
Black Ownership Economic Interest % 22.52%

Black Women Ownership Econ. Interest

11.77%

Modified Flow-through used in Ownershi No.

Black Ownership Status per Amended COGP definitions

- Measured Entity has not met the criteria for Black Ownership

E ing Supplier Status Yes
Group Supplier No




